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General ReƟrement Plan Limits  

403(b) ReƟrement Plan  
 The limitaƟon for all 403(b) Defined ContribuƟon plans (mandatory and voluntary) is $70,000.  

 This represents the over addiƟons limit that combines your Voluntary ReƟrement Savings Plan contribuƟons 
to Corebridge Financial, Ameriprise, and TIAA, including the amounts contributed to the basic required 
plans with Corebridge Financial or TIAA (5% employee and 10% University match). 

 Because IPERS, CSRS, and FERS are Defined Benefit plans, these limits do not apply to these programs. 
 This limitaƟon is also a combinaƟon of all 403(b) pre-tax reducƟons and ROTH deducƟons. 

The limitaƟon on the exclusion for elecƟve 403(b) deferrals is $23,500.  
 This represents the maximum amount of “elecƟve” contribuƟons that can be made to a 403(b) Voluntary 

ReƟrement Savings Plan. This limit is a combinaƟon of all contribuƟons made, either by pre-tax reducƟons 
or by ROTH deducƟons for all vendors, Corebridge Financial, Ameriprise, and TIAA during the tax year. 

 This limitaƟon is also available to Extension employees enrolled in the Federal ThriŌ Savings Plan. 

The annual compensaƟon limit is $350,000 for the mandatory reƟrement plans.  
 This represents the maximum includible wages used in making contribuƟons to both the Defined Benefit 

Plan (IPERS) and the Defined ContribuƟon Plan (Corebridge Financial or TIAA). 

The annual compensaƟon limitaƟon for employees with an original hire date prior to January 1, 1996 is 
$520,000 for the mandatory reƟrement plans.    
 This represents the maximum includible wages used in making contribuƟons to both the Defined 

ContribuƟon Plan (Corebridge Financial or TIAA) if the original hire date is prior to January 1, 1996. This 
includes any breaks in service. Therefore, if you worked at ISU prior to January 1, 1996 and elected 
Corebridge Financial or TIAA as your basic reƟrement plan, resigned and later returned to ISU, regardless of 
the length in your break in service, your compensaƟon limit is grandfathered with the higher amount. 

The 403(b) annual limit for catch-up contribuƟons for individuals aged 50 or over is $7,500.  
 This addiƟonal amount is available if you aƩain age 50 at any Ɵme during the year. 
 This addiƟonal amount does not coordinate with the overall addiƟons limit of $70,000 or the limitaƟon for 

elecƟve deferrals of $23,500. 
 ContribuƟons can be made either on a pre-tax basis or to a ROTH. 
 This limitaƟon is also available to Extension employees enrolled in the Federal ThriŌ Savings Plan. 

The 403(b) annual limit for catch-up contribuƟons for individuals aged 60, 61, 62, 63 is $3,750.  
 This addiƟonal amount is available if you aƩain age 60, 61, 62, 63 at any Ɵme during the year. 
 This addiƟonal amount does not coordinate with the overall addiƟons limit of $70,000 or the limitaƟon for 

elecƟve deferrals of $23,500. 
 ContribuƟons can be made either on a pre-tax basis or to a ROTH. 
 This limitaƟon is also available to Extension employees enrolled in the Federal ThriŌ Savings Plan. 



 

The 403(b) annual limitaƟon for catch-up contribuƟons for employees with at least 15 years of service with 
Iowa State University is $3,000 up to a lifeƟme maximum of $15,000.   
 If an employee qualifies for this catch-up provision, the $3,000 limit is added to the limitaƟon for elecƟve 

deferrals ($23,500 is raised to $26,500). However, the $3,000 is subject to the overall addiƟons limit of 
$70,000. 

 Since the requirement to determine eligibility includes accumulaƟng years of service, prior contribuƟons 
applied to this catch-up provision, and prior elecƟve deferrals (excluding any amounts contributed for the 
age 50 catch up provision), please contact the tax office for a calculaƟon to be made. 

457(b) ReƟrement Plan  
The limitaƟon on the exclusion for elecƟve 457(b) deferrals is $23,500.  
 This represents the maximum amount of “elecƟve” contribuƟons that can be made to a 457(b) Voluntary 

ReƟrement Savings Plan. This limit is a combinaƟon of all contribuƟons made, either by pre-tax reducƟons 
or by ROTH deducƟons for all vendors, Corebridge Financial and TIAA during the tax year. 

 This limitaƟon is also available to Extension employees enrolled in the Federal ThriŌ Savings Plan. 

The 457(b) annual limit for catch-up contribuƟons for individuals aged 50 or over is $7,500.  
 This addiƟonal amount is available if you aƩain age 50 at any Ɵme during the year 
 This addiƟonal amount does not coordinate with the overall addiƟons limit of $70,000 or the limitaƟon for 

elecƟve deferrals of $23,500. 
 ContribuƟons can be made either on a pre-tax basis or to a ROTH. 
 This limitaƟon is also available to Extension employees enrolled in the Federal ThriŌ Savings Plan. 

The 403(b) annual limit for catch-up contribuƟons for individuals aged 60, 61, 62, 63 is $3,750.  
 This addiƟonal amount is available if you aƩain age 60, 61, 62, 63 at any Ɵme during the year. 
 This addiƟonal amount does not coordinate with the overall addiƟons limit of $70,000 or the limitaƟon for 

elecƟve deferrals of $23,500. 
 ContribuƟons can be made either on a pre-tax basis or to a ROTH. 
 This limitaƟon is also available to Extension employees enrolled in the Federal ThriŌ Savings Plan. 

Summary of Limits  
There are various rules that apply to determining any addiƟonal limits that may apply in your situaƟon based on 
age, includible compensaƟon, and even contribuƟons to other reƟrement programs with another employer. While 
Workday is designed to help ensure you do not make contribuƟons to your reƟrement plans that exceed the 
allowable limits, the unique nature of our status as an agency of the state and higher educaƟon presents addiƟonal 
complexiƟes that sƟll need to be monitored.  

If you have any quesƟons about the limits that apply to you during your employment at Iowa State University, or if 
you would like to have your maximums calculated/reviewed, please contact us at: ĩac@iastate.edu or call 515-
294-2861. 

If you have any quesƟons relaƟng to how these coordinates with other employer plans you may be contribuƟng to 
or the tax implicaƟons of contribuƟng to these plans for your personal tax situaƟon, please consult with your tax 
professional. 
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